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March 14, 2026

NOTICE OF ANNUAL GENERAL MEETING
The Board of Directors of the Newmarket African Caribbean Canadian Association (NACCA) hereby gives
notice that the Annual General Meeting of the membership will be held on Thursday, April 23, 2026,

beginning at 7:00 p.m. The meeting will take place virtually via Zoom.

As a member, you are invited to attend the Annual General Meeting. In accordance with the By-laws of
the Corporation, only members are eligible to vote at the Annual General Meeting. All members in good
standing are eligible to vote and to stand for election to the Board of Directors.

Purpose of the Annual General Meeting
The business of the meeting will include:
1. To receive the financial statements of the Newmarket African Caribbean Canadian Association for

the fiscal year ending December 31, 2025, and to appoint the auditor for the year ending
December 31, 2026.

2. To present and seek member approval of amended and restated By-laws, reflecting updates to
NACCA’s governance structure, including the transition from a working board to a governance
board and alignment with current nonprofit governance practices.

3. To elect members to the Board of Directors.

For your reference, hyperlinks to the financial statements and current By-laws have been included above.
A copy of the proposed amended and restated By-laws has also been circulated to members in advance
for review.

We hope you will be able to attend the Annual General Meeting.

Please register in advance to receive the Zoom meeting link.
Yours sincerely,
Michael Bowe

Board Chair
Newmarket African Caribbean Canadian Association


https://drive.google.com/file/d/1cENHDP23Y0yktSXYGP9T4RCY2lWqaAy-/view?usp=drive_link
https://drive.google.com/file/d/11iaHfysqYy6C5NfC4wG2Xh9M-ceAWXum/view?usp=drivesdk
https://us02web.zoom.us/meeting/register/JnnNXpaXSfuygDhGEayuSA
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ANNUAL GENERAL MEETING AGENDA
APRIL 23, 2026



NACCA

Newmarket African Caribbean Canadian Association

Meeting: virtual via zoom

Thursday, April 23, 2026, 7PM — 8:30PM

Meeting Agenda

1. Call to Order

2. Land Acknowledgement

3. Approval of the Agenda

4. Approval of Minutes of the Previous AGM

4.1. Newmarket African Caribbean Canadian Association Meeting Minutes of April 17, 2025.

1. That the Newmarket African Caribbean Canadian Association AGM Meeting Minutes of
April 17, 2025 be received.

5. Chairperson’s Report

6. Executive Director’s Report
7. Presentation of Financial Statements for the Fiscal Year Ending December 31, 2025

7.1. That the financial statements of the Newmarket African Caribbean Canadian
Association for the year ending December 31, 2025 be received.

8. Appointment of an auditor for the upcoming fiscal year
8.1. That Michael Pinnock be appointed as auditor for the 2026 fiscal year.

9. Presentation and Approval of Amended and Restated By-Laws (as recommended by the
Board of Directors)
10. Election of Directors
11. Other Business
11.1. Date of next meeting
April 22, 2027
12. Adjournment
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Draft Minutes of the Annual General Meeting Held
on April 17, 2025
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ANNUAL GENERAL MEETING MINUTES
Thursday, April 17, 2025, at 7:00-8:30 P.M.

Via Hybrid

Newmarket African Caribbean Canadian Association — Meeting: virtual via zoom

AGENDA / MINUTES
Thursday, April 17, 2025, 7 PM - 8:30 PM

ATTENDEES: Beverly Brookes-lzzard, Donovan Watson, Jerisha Grant Hall, Marsha
Miller, Chris Josiah, Nadia Hansen, Nicola Harris, Ayo Akenroye, Charlette Reid, Kirk
Campbell, Michael Pinnock, Lorna Reddick, Michael Bowe, Ginelle Skerritt, Beric
Farmer, Baron Ntambwe, Leslie Serieux, Shannon Giannitsopoulou

Meeting Agenda

1. Welcome — Jerisha Grant Hall

2. Land Acknowledgement — Charlette Reid
3. Apologies of Absence: Members

4. Approval of Agenda and Minutes

Moved: Chris Josiah
Second: Nadia Hansen Carried

4.1. Newmarket African Caribbean Canadian Association Meeting Minutes of April 18,
2024.

1. That the Newmarket African Caribbean Canadian Association AGM Meeting
Minutes of April 18, 2024 be received.

Moved: Nadia
Second: Donovan Carried

5. Open Forum



e Chris Josiah introduced himself as the Chair of the strategic planning committee
and provided a brief update about the committee work

e Dr. Nicola Harris introduced herself (From the Centre for Strategic Impact and
Growth Firm) working closely with the strategic planning committee to build out a
tactical plan to ensure that NACCA activities are in line with the Strategic Plan,
and highlighted some of the other projects they will be working on (Volunteer
Management Program, Digital Technology Programs)

e Jerisha provided a brief preview of NACCA programs and services and reviewed
the Vision, Vision, Values

6. Staff Report; Chairperson’s Report (Marsha)
Kuumba Summer Camp
e 33 participants (ages 8-13)
e Activities: 4 trips, coding class, sustainable farming, Pizza Day, etc.
e Received 14 computers and $5,000 donation for school supplies
Food Security Support
e Supported 20 families with food (started with $200 biweekly)
e Christmas support (meals, gifts, gift cards)
e Partners: Women’s Support Network; Sponsors: Magna, YRP, Real Canadian
Superstore
Scholarships
e 10 scholarships awarded
e Major sponsors: NT Power, Fare Chance Learning Centre, and others
Senior Club
e Ongoing virtual and in-person engagement
e Activities: workshops, games, yoga, dance
e Collaboration with Island Breeze Seniors and YRAACC
Black Rivers Alliance (Youth Leadership Committee)
e Membership increased in 2024; 150 participants
e Hosted end-of-summer BBQ, distributed backpacks
e Sponsors: YRP, Home Hardware, Home Depot
Mental Health
e Counselling services: up to 5 sessions per person, group workshops/conference
e YSSI: 8-week youth program (ages 9-13)
e Partnership with School Board, serving ~300 families
e OHT grant of $462,000 for expanded counselling sessions and staff hiring
e Marsha expressed gratitude to community partners and sponsors for their support

Impact Report (Jerisha)

e Jerisha reflected on NACCA journey and community support to children, youth
and families. She acknowledged the support NACCA received from staff,
volunteers, sponsors, donors, and partners and expressed gratitude for their
support.



93 unique individuals accessed individual counselling

68 engaged in community drum and wellness

1,049. attended cultural events

28 families served

34 Children attended our Afrocentric Kuumba Camp

136 attended mental health education workshops related to trauma, youth &
parenting

30 seniors supported via our senior’s club

$17,500. Scholarships awarded to 10 deserving Black students
The total community members served for 2024 was 1,448
Jerisha provided testimonials received from NACCA participants

7. Treasurer’s Report — Donovan Watson
Financial Summary
e 2023 - Funding $280,192. / Expenses $278,440. / Surplus-Deficit $1,751.
e 2024 — Funding $546,388. / Expense $453,371. /Surplus-Deficit $93, 017.
e Year over year: Funding grew by 95 % - Expenses grew by 63% - Surplus grew
by 5211%

Funding Sources

Donations $142,179 = 26%

Grants & Subsidies $388,440 = 71.1%
Membership $ 735 =0.1%

Other $15,034 = 2.8%

Grand Total $ 546, 388

Expense Summary = 100%

Expense Summary
e Donovan provided a detailed breakdown of the program, including expenditures
on different initiatives. He also compared these figures to previous years and
highlighted the significant growth.
2023 - $278,440.
2024 - $453,371.

Q&A
e Ginelle- inquired about the “reserve funds”
e Michael — inquired about retaining further grants and how funders might assess
the organization’s eligibility based on a reserve
e Donovan explained that it would not affect the grant applications and that the
reserve funds would not show as part of the revenue



e Chris — inquired about the reserve funds and asked about limitations or timelines
to use them.
Donovan explained that there are no timelines/limitations to use the funds
Leslie - commented that having a reserve can be a positive strength for the
organization

e Jerisha explained that it is not uncommon for organizations to have a reserve
fund and that it is a healthy balance - highlighted the importance of having a
reserve fund policy

e Leslie — commented that the increase in the Mental Health Program was quite
substantial and wanted to know if there was a grant to support the activity

e Jerisha responded yes and confirmed that whenever there is an increase in
revenue, there is an increase in expense

e Michael spoke about looking at other ways of securing more sustainable income
and around donations

e Jerisha validated Michael’s suggestion and acknowledged that NACCA has been
looking at ways to diversify the portfolio

7.1. Financial Statement — Auditor’s Report — Michael Pinnock
Michael stated that the organization has a robust, healthy and strong financial standing

e Statement of financial position

- Current Assets — Total $276,642.

- Non-Current Assets — $25,973.

- Total Assets - $302,615.

- Total Liabilities - $112,781.

- Total Liabilities & Net Assets - $302, 615

e Statement of Operations and Net Assets

- Total Revenue - $546,388.

- Expenses - $453,371.

- Surplus of Revenues over Expenses $93,017.

- Net Assets at the beginning of the year - $96,817.

- Net Assets at the end of the year - $189,834

e Statement of Cash Flows

- Operating - $47,629.

- Investing- Purchase of Capital Asset — ($15,810.)

- Cash year-end - $256,480.

- Operational growth/funds coming in — expenses

- Recommendation — separate staff salary and program financials — funders like to
see the funding used for the programs— suggest adding a note to the statement
that elaborates the program financials — also recommend adding a hyperlink to
the statement so that it takes stakeholders directly to the website.



- Additionally - notes to the financials give the people who are not directly involved
in the financial report the narrative - helps to enhance the program numbers

***Recommendation: Elaborate on the programs and highlight them on the NACCA
website

1. That the financial statements of the Newmarket African Caribbean Canadian
Association for the year ending December 31, 2024 be received.

Moved: Chris Josiah
Second: Donovan Watson Carried

8. Election of Officers

e Jerisha introduced and acknowledged the two new board members, Charlotte
Reid and Ayo Akenroye

e The nominations committee recommends the following state candidates to serve
on the NACCA Board of Directors;

** Michael Bowe - Director

** Donovan Watson - Treasurer

** Beverly Brookes — Secretary
e Move to close nomination

Moved: Nadia Hansen
Second: Chris Josiah Carried

e The outcome of the election was unanimous (no one opposed)
e Jerisha congratulated the Board elects

Open Forum

e Michael Bowe — Expressed gratitude to be a part of NACCA vision and hope to
serve the Board and community well

e Jerisha recognized NACCA Staff, Stakeholders/Partners, Volunteers and the
Board members and the unique talents they bring to the team.

e Jerisha recognized the integrity of the board members, valued their unique skill
sets, and expressed gratitude for having them on NACCA's team.

9. General Business
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10.1. Appointment of an auditor for the fiscal years ending December 2025. 1.
That Michael Pinnock be appointed as auditor for the 2025 fiscal year.

Moved: Michael Bowe
Second: Nadia Hansen Carried

10. Review of By-law — Jerisha

Revised pre-emblem —

Jerisha discussed the draft of the revised Bylaws and the general support needed
from the membership needed to proceed with further changes and amendments
to the Bylaws.

Key updates include a revised preamble for stronger governance and alignment
with NACCA’s mission and growth.

Proposed changes also include updating language in the charitable objectives,
especially regarding the term “poor”

The proposal to create a new category of membership “Class A and Class B”
Jerisha requested support from the members to move forward with the process
for the bylaws

The Board members gave their support — no rejections

Beric — expressed gratitude for being invited to the AGM and looks forward to
contributing to NACCA’s mission

11. Date of next meeting April 23, 2026
12. Close of Meeting — 8:50 PM
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Welcoming NACCA’s Board of Directors: Returning
Members

We are excited to present our dedicated leadership team who continue to guide our vision. At
our upcoming AGM, we look forward to recognizing their efforts to further strengthen our
mission.

Dr. Ayodele Akenroye

Dr. Ayodele Akenroye is a highly respected lawyer, adjudicator, and governance expert with
extensive experience in law, policy development, and community leadership. As a Federal Crown
Prosecutor with the Public Prosecution Service of Canada, he prosecutes complex drug and
organized crime cases, ensuring justice and upholding the rule of law. Previously, as an
Adjudicator and Tribunal Member, he presided over more than 500 immigration, refugee law,
and administrative justice hearings, issuing well-reasoned, precedent-setting decisions that
shaped legal interpretation and procedural fairness. Beyond his legal career, Dr. Akenroye is a
dedicated advocate for systemic change in the justice sector, community leadership, and equity.
He has held leadership roles on multiple non-profit boards, including serving as President and
Chair of the Board at the Canadian Mental Health Association (CMHA) Simcoe County and as a
Board Director at the Elizabeth Fry Society Simcoe Muskoka. In these roles, he has contributed
to governance reforms, mental health access, justice reintegration, and diversity in Leadership.

Drawing on his deep expertise in adjudication, board governance, and diversity & inclusion, Dr.
Akenroye applies a results-driven approach to his work with NACCA’s Board. His commitment to
upholding legal integrity, advancing equitable access to justice, and uplifting African, Caribbean,
and Black (ACB) communities aligns closely with NACCA’s mission to drive social change and
create meaningful opportunities.

Dr. Akenroye holds a Ph.D. in International Criminal Law from McGill University, a Postdoctoral
Fellowship from the University of Toronto, and is a Fellow of the Chartered Institute of
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Arbitrators (London, UK). His scholarly and professional contributions to legal jurisprudence,
governance, and policy have positioned him as a thought leader in justice and equity.

Passionate about justice, fairness, and governance, he is committed to leveraging his expertise
to support NACCA’s mission and contribute to a more inclusive and accountable legal system
that advances justice for Black communities.

Beverly Brookes-lzzard

Bev is a dedicated registered Social Service Worker (OCSWSSW) who is passionate about
advocacy in the field of social justice and community empowerment. As a Black woman, she has
overcome various challenges in her personal and professional journey which have shaped her
commitment to uplifting others.

Bev started her career as a Social Service Worker almost four years ago and has worked in the
non-profit sector for seven years. She actively champions equity, diversity, and inclusion (EDI)
initiatives within her community and workplace. Her work revolves around ensuring
marginalized voices are heard and respected and she strives to dismantle systemic barriers that
hinder progress.

Bev’s approach to social service is rooted in empathy and understanding and she is a trusted ally
to individuals facing adversity. She believes in the power of education and empowerment, and
works to foster resilience and self-advocacy among marginalized groups.

In addition to her professional achievements, Bev is deeply involved in creating awareness about
the daily inequities Black communities face, and she dedicates her time to promoting social
change and community cohesion. Her advocacy extends beyond her professional role, as she
actively engages in grassroots movements aimed at creating a more inclusive society.
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Michael Bowe

Michael is a Senior Leader (Equity & Inclusion) with a demonstrated history of working in the
non-profit social services sector. He is skilled in equity audits, strategic and operational planning,
facilitating professional development sessions for boards and different staffing levels, along with
executive coaching/mentoring, leadership assessment and development and policy and practice
development (e.g. HR, direct-service, etc.). Michael is also skilled at service and performance
evaluation along with community engagement and capacity building. He is a trusted and
respected equity specialist/leader in multiple sectors across different regions and within the
province. As the Senior Manager of Equity at Simcoe Muskoka Family Connexions (SMFC), he
accelerated the agency’s equity journey by transforming its governing and operational
strategies.

Michael has over 20 years of experience as an equity and community engagement specialist.
Most of those years were spent in the Jane and Finch community where he lived and worked
with immigrant and refugee groups, ethno-racial and low-income families, survivors of family
violence among other community members. During the latter parts of the 1990s, he was a
well-known writer in the Caribbean community—across the GTA—as a beloved but hard hitting
weekly social justice columnist with Pride News Magazine. Michael has a Masters in Social Work
degree from York University and worked in the field of child welfare for over 18 years. As a
former employee of the Children’s Aid Society of Toronto, he founded So(ul) Journ(ey). The
So(ul) Journ(ey) experience is a series of excursions that offer participants (children/youth in
care, foster parents and staff) an awe-inspiring view of the African Canadian experience.

Over the years, Michael has accrued a number of awards for his work within various
communities which includes the African Canadian Achievement Award; the Blue Hills Award for
Vision & Leadership; the Social Services Network Award for Exceptional Community Work; The
Film Development Council Legacy Award for being the founder of the film festival; the Toronto
Police Services Award for Leadership; the Human Endeavours’ SuperHuman Award, the MACCA
Black History Month Award, the Ontario Volunteer Service Award, the City of Markham
International Women’s Day Award, the VACCA Equity & Community Leadership Award, the Man
of Honor Award and most recently, the CIECYR Award for Exceptional Equity and Community
Engagement Leadership.

Michael is a proud supporter of NACCA’s work and looks forward to building on the legacy work
that has already been done towards making Newmarket in particular, and York Region in
general, trauma-informed, healing-centred, safe and responsive to the needs of people of
African descent.
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Nadia Hansen

Nadia is a passionate community advocate dedicated to civic engagement and public service.
She currently serves as Constituency Manager and Executive Assistant to MPP Dawn Gallagher
Murphy, where she supports community initiatives and government relations.

Being a Newmarket resident since she was three years old, Nadia has personally seen the many
drastic changes the town has undergone in recent years, which has strengthened her
commitment to community involvement and local leadership. She holds a Bachelor of Arts in
Human Rights and a Master of Arts in Political Science and has worked in three political offices,
gaining experience in governance and public service.

Nadia also operates a small administrative consulting business and serves on the Town of
Newmarket Dismantling Anti-Black Racism Committee and the Town of East Gwillimbury
Dismantling Anti-Black Racism Working Group. She is passionate about building strong
communities and encouraging civic engagement.

Charlotte Harriott- Reid

Charlotte is a retired educator. Throughout her 36 years with the York Region District School
Board (YRDSB), she held various positions: teacher, assistant department head, department
head, guidance counsellor, interim vice principal, summer school vice principal and ss
principal. Before retiring, she was the YRDSB’s African Caribbean Canadian cultural teacher
liaison. She has a B.A., Hons. B.A., B.Ed., and M.Ed. Prior to her teaching career and while a
student, she worked for TD Bank.
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Charlotte was productive as an executive member of the YRDSB Alliance of Educators for Black
Students (AEBS) and is especially pleased with her work creating and organizing annual
fundraisers and her role as chair of the AEBS scholarships committee. Over the years, AEBS has
awarded scholarships to approximately 100 Black YRDSB students graduating from high school.
Currently, Charlotte is a member of the York Region Police Committee for Action on Racial Equity
(CARE).

Charlotte has followed NACCA’s work since its inception in 2018. As a former educator, she has
worked collaboratively with NACCA in her role as the African Caribbean Canadian Cultural
Teacher Liaison in the YRDSB Inclusive School and Community Services department and as an
executive member of AEBS. Over the years, Charlotte has attended many NACCA events and has
witnessed the groundbreaking work that NACCA is doing to foster intercultural understanding
and develop partnerships for an inclusive community. She believes in NACCA’s vision for people
of African descent thriving in a connected community. As a board director, she hopes to add
value especially as it pertains to youth and building a generational legacy of education,
empowerment and unity that will foster pride in identity, culture, a space to belong and
knowledge of the history of Africa and its diaspora. As a board member, her goal is to add to the
work that NACCA is already doing to ensure that Black students thrive.

Donovan Watson

Donovan was born in St. Catherine, Jamaica, and raised in Kingston. He attended Calabar High
School for boys and then pursued his studies at the University College of the Caribbean, formerly
known as the Institute of Management & Production, where he obtain the following
destinations (M.A.A.T., A.C.C.A) UK, (CPA, CGMA) US, he later emigrated to Canada in 2001 and
settled in Richmond Hill Ontario where he studied and obtained the Canadian destinations CPA,
CA, CGA, and also, his MBA before moving to King City where he currently reside with wife and
two adult kids.

Donovan was a proud member of Kiwanis International the New Kingston Chapter where he
held various positions such as Treasurer and Chairman of various committees such as youth
services committee, he was also a past President of The Leo Club of Spanish Town in Jamaica
(member of Lions Club). He is passionate about service and giving back to the community.
Donovan has served as a volunteer member of the Finance Committee at York Region Hospital in



Toronto, and as a Part Time Instructor/Professor at Humber College, Seneca College and York
University. He looks forward to using his skills and knowledge to serve the NACCA Community.
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